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__________________________________________________________________________

VOLUNTEER POLICY
Each summer David Thompson Bible Camp relies heavily upon the ministry of those
who give of their time to serve at camp cooking, cleaning, and maintaining the camp grounds.
The service of our volunteers maintains the reality that DTBC exists as an arm of the local
churches, while at the same time it acts as a picture of Christians joining together to serve Jesus
in ministry.
DTBC deeply appreciates those who give their time to this ministry. At the same time, we
expect that our volunteers will adhere to each of the rules and policies put forward by One Hope
Canada and camp’s Board of Directors, and will submit to the onsite leadership of DTBC while
serving at camp. What follows are the expectations that each volunteer must submit to in order
to serve while the camp is in season (including retreats):
A) Each volunteer must submit a completed volunteer application, a current Criminal
Record/Vulnerable Sector Check (must be updated every two years), as well as two
positive referencesefore
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t will be allowed to volunteer at camp. Those who fail to
produce any of the mentioned documents will not be allowed to participate, as they will
be in violation of One Hope Canada’s Child Protection Policy. Applications can be found
and completed online through our dtbc.ca website or downloaded from the staff page
and submitted by regular email or email.
B) All volunteers will be required to watch OHC’s In Safe Hands training before coming to
camp (preferred), the link and password will be provided once your application has been
received. It can also be done at the camp before beginning their volunteer role.
Volunteers will need to sign to indicate they have been oriented and understand the
standards and expectations.
C) We at DTBC recognize that many of our volunteers choose to volunteer alongside family
members, and we welcome families to do this. However, each family member must still
meet the requirements individuallyefore
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t will be approved to volunteer. As well, each
family member must be preregistered with the camp office in order to ensure that living
quarters are available. As such, each week we only require a certain number of
volunteers to fill the different positions. Excessive amounts of volunteers is discouraged,
as extra people can become taxing on camp’s resources and require an unnecessary
extra number of people on site to be accounted for.
D) All volunteers will be expected to adhere to camp’s “lights out” (in housing) expectations.
When attending chapels, all volunteers are asked to not be sitting amongst the campers.
The same applies to meals, where volunteers are not to sit at camper tables.

E) Volunteers are not permitted to bring along any household pets, as we have a no pets
policy onsite, with the exception of needed service animals. The presence of pets can
bring along potential safety and/or health risks to campers or other staff and volunteers.
F) Parents bringing with them children who will not be volunteering on a fulltime basis will
be required to cover any tuck expenses their child(ren) may incur. Parents are expected
to provide their own childcare for younger children that need it, noting that they and their
caregiver are not covered to participate in program activities. Camp aged children are
expected to either be enrolled as a camper or fall under the same guidelines as
described above.
G) Volunteers are not permitted to join in camp program activities for the purpose of
maintaining a level of protection between them and campers (In Safe Hands Policy). The
exception to this point is in the case of chapel, and times when volunteers will need to
enter areas of the camp where campers are present for the purpose of fulfilling their
duties.

Thank you for your understanding in helping DTBC do its due diligence, being willing to serve
here, and work with us in these ways.

